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FacuCty Publications 2005-2006
COLLECTIVE BARGAINING, LABOR 
LAW, AND LABOR HISTORY
Cook, Maria
“Labor and Human Rights Movements in Latin 
America: Convergence, Divergence, and
Implications for Economic, Social, and Cultural 
Rights,” in Alicia Ely Yamin, ed., Derechos 
Económicos, Sociales y  Culturales en América 
Latina: De Invento A La Herramienta (México, 
D.F.: Plaza y Valdés), forthcoming.
The Politics of Labor Reform in Latin America: 
Between Flexibility and Rights. University Park, 
Penn.: Pennsylvania State University Press, 
forthcoming.
Cowie, Jefferson
“Portrait of the Working Class in a Convex 
Mirror: Toward a History of the 1970s,”
LABOR: Studies in Working-Class History o f 
the Americas, 2:3, 93-102, 2005.
“Monsters, Inc.” New Labor Forum 14: 108-111.
[The Corporation, directed by Mark Achbar 
and Jennifer Abbott], Summer 2005.
“Why History May be a Bad Guide to What's 
Happening this Week at the AFL-CIO 
Convention.” History News Network, 25 July 
2005.
“End of the Long Exception: The Nationalization of 
Southern Class Relations in the 1970s.” End o f 
Southern History? Joe Crespino and Matt 
Lassiter, eds. New York: Cambridge, 
forthcoming.
“Dead Man’s Town: ‘Born in the USA,’ Social 
History, and Working-Class Identity.” (with 
Lauren Boehm) American Quarterly, 28:2 
(June 2006), forthcoming.
Timothy Minchin, Don't Sleep with Stevens!: The J.P. 
Stevens Campaign and the Struggle to Organize 
the South, 1963-80(University Press of Florida, 
2005) in LABOR: Studies in Working Class 
History o f the Americas, forthcoming.
DeVault, Ileen
“Samuel Gompers,” biographical entry for
Encyclopedia o f U.S. Labor and Working Class 
History, Routledge, forthcoming.
“‘Too Hard on the Women, Wspecially’: Striking 
Together for Women Workers’ Issues,” 
International Review o f Social History, 
forthcoming.
Gross, James
“Logical Extreme: Proposing Human Rights as the 
Foundation for Workers Rights in the United 
States,” in Richard Block, et. al., eds., Justice on 
the Job: Perspectives on the Erosion o f Collective 
Bargaining in the United States, Kalamazoo: W. 
E. Upjohn Institute, 2006.
Kuruvilla, Sarosh
New Indicators of Social Dialogue in “Decent Work: 
Objectives and Strategies,” (Ed) Dharam Ghai, 
ILO/IILS, 2006.
Sarosh Kuruvilla and Anil Verma. Hard Law, Soft 
Law, and the Roles of National Governments in 
the International Labor Standards Debate. Journal 
o f Industrial Relations, Volume 48, no 1, 2006.
Sarosh Kuruvilla and Ariel Avgar. Review of Gurus, 
Hired Guns and Warm Bodies. Industrial and 
Labor Relations Review, Volume 59, no 2. pp 
326-329, 2006.
Sarosh Kuruvilla. Skills Development in Singapore 
and India’s Outsourcing Sector. In Dennis 
Rondinelli and John Heffron (Eds). Globalization 
and Policy. University of North Caroline Press, 
forthcoming
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Sarosh Kuruvilla. The Effect of Peak-level Tripartism 
on Economic Reforms: Singapore and Korea. 
ILO, forthcoming.
Sarosh Kuruvilla. Large Firm Industrial Relations at 
the Cross-roads. Korea Labor Institute, 
forthcoming.
Science and the University (Ronald G. 
Ehrenberg and Paula E. Stephan, eds.), 
University of Wisconsin press, forthcoming.
Selected Employment Law Statutes 2003-2004 
Edition, (Player, Mack A., Shoben, Elaine W., 
and Lieberwitz, Risa L., eds.), St. Paul: West 
Group, forthcoming.
Leiberwitz, Risa
Lieberwitz, Risa L., Confronting the Privatization and 
Commercialization of Academic Research: An 
Analysis of Social Implications at the Local, 
National, and Global Levels, 12 Indiana Journal 
o f Global legal Studies, 109-152, 2005.
Lipsky, David
“The Impacts of Alternative Dispute Resolution on 
Workplace Outcomes: Discussion,” in Labor and 
Employment Relations Association, Proceedings 
o f the Fifty-Seventh Annual Meeting, pp. 134-138, 
January 2005.
Lieberwitz, Risa L., The Corporatization of Academic 
Research: Whose Interests Are Served?, 38 
Akron Law Review, 759-770, 2005.
Lieberwitz, Risa L., Contingent Labor: Ideology in 
Practice, in Feminism Confronts Homo 
Economicus, 324 (Martha Fineman and Terence 
Dougherty, eds.) Cornell University Press, 2005.
Lieberwitz, Risa L., Quelle Responsabilité Sociale 
Pour L’Entreprise? Un Regard Américain, in
Quelle Responsabilite Sociale Pour 
L ’Entreprise ? Approaches Juridiques 
Nationales Et Comparatives. Les Actes Du 
Seminaire De Droit Compare Du Travail, Des 
Relations Professionnelles Et De La Securite 
Sociale 95, Centre de Droit Comparé du Travail 
et de la Sécurité Sociale de l’Université 
Montesquieu Bordeaux IV, France, Philippe 
Auvergnon, ed. 2005.
“The Ascendancy of Employment Arbitrators in U.S. 
Employment Relations: A New Actor in the 
American System” (with Ronald L. Seeber), 
paper presented at a symposium, New Actors in 
Industrial Relations, London, U.K., September 
2005, under consideration for publication by 
British Journal o f Industrial Relations, 2006.
“Managing Organizational Conflicts” (with Ronald L 
Seeber) in John Oetzel and Stella Ting-Toomey, 
eds., The Sage Handbook o f Conflict 
Communication, Thousand Oaks, CA: Sage 
Publications, pp. 359-390, 2006.
“Evaluating Online Dispute Resolution: Applying 
Industrial Relations and Negotiations Theory” 
(with Ariel C. Avgar), University o f Toledo Law 
Review, forthcoming.
Seeber, Ron
Risa L. Lieberwitz, Developments in Labor and 
Employment Law in the United States (October 
2004-October 2005), Bulletin De Droit Comparé 
Du Travail Et De La Sécurité Sociale 2005 
(Université Montesquieu-Bordeaux IV) 
(translated into French, as: Actualités Juridiques 
Internationales: États Unis).
Lieberwitz, Risa L., Linking Free Trade and Labor 
Standards: Prioritizing the Right of Association,
39 Cornell International Law Journal, 
forthcoming.
Lieberwitz, Risa L., University Science Research 
Funding: Privatizing Policy and Practice, in
“The Transformation of the Social Contract in the U. 
S. Workplace and the Emergence of New 
Strategies of Dispute Resolution” Human 
Resources and Employment Review, 2005.
The Energy Construction Industry Gainsharing 
Handbook (with Michael Gaffney and Scott 
Sears), International Brotherhood of 
Boilermakers Tripartite Alliance, 2005
“Managing Organizational Conflicts” (with David B. 
Lipsky) in John Oetzel and Stella Ting-Toomey, 
eds., The Sage Handbook o f Conflict
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Communication, Thousand Oaks, CA: Sage Peter Boxall, John Purcell, and Patrick Wright,
Publications, 2006. eds. The Oxford Handbook o f Human Resource
Management. Oxford: Oxford University Press, 
The Impacts o f a Merger or Consolidation for the 2006.
Sheet Metal Workers International Association
(SMWIA) New Horizons Foundation, 2006. Bell, Bradford
Turner, Lowell Bell, B. S. [Review of Brown, P. & Hesketh, A.
(2004). The Mismanagement o f Talent:
“From Transformation to Revitalization: A New Employability and Jobs in the Knowledge
Research Agenda for a New Era.” Work and Economy. Oxford: Oxford University Press.]
Occupations 32:4, 383-399, November 2005. Industrial & Labor Relations Review, in press.
“Special Issue on Labor and Social Justice: Union 
Renewal in a Contested Global Economy.” Guest 
co-editor with Kate Bronfenbrenner, Work and 
Occupations 32:4, November 2005.
“Globalization and the Logic of Participation: Unions 
and the Politics of Coalition Building.” Journal 
o f Industrial Relations 48:1, 2006.
Seeking Solidarity: Labor in the New Urban
Battlegrounds. Co-editor with Dan Cornfield. 
Book manuscript accepted for publication: ILR 
Press, forthcoming.
“Introduction: An Urban Resurgence of Social 
Unionism.” In Seeking Solidarity: Labor in the 
New Urban Battlegrounds, Turner and Cornfield 
(eds.), ILR Press, forthcoming.
“Coalition Building in New York and Los Angeles.” 
(with Marco Hauptmeier). In Seeking Solidarity: 
Labor in the New Urban Battlegrounds, Turner 
and Cornfield (eds.), ILR Press, forthcoming.
HUMAN RESOURCE STUDIES
Batt, Rosemary
Batt, Rosemary, Virginia Doellgast, and Hyunji 
Kwon. “Service Management and Employment 
Systems in U.S. and Indian Call Centers.” In S. 
Collins and L. Brainard, eds., Brookings Trade 
Forum 2005: Offshoring White-Collar Work -  
The Issues and Implications. Washington, D.C.: 
The Brookings Institution, 2006.
Batt, Rosemary. “Service Strategies: Marketing, 
Operations, and Human Resource Practices,” in
Ellis, A. P. J., Bell, B. S., & Ployhart, R. E,
Hollenbeck, J. R., & Ilgen, D. R. An evaluation 
of generic teamwork skill training with action 
teams: Effects on cognitive and skill-based 
outcomes. Personnel Psychology, 58, 641-672, 
2005.
Bell, B. S., Wiechmann, D., & Ryan, A. M. 
Consequences of organizational justice 
expectations in a selection system. Journal o f 
Applied Psychology, 91, 455-466, 2006.
Bell, B. S., Lee, S., & Yeung, S. K. The impact of 
eHR on professional competence in HRM: 
Implications for the development of HR 
professionals. Human Resource Management 
Journal, in press.
Kozlowski, S. W. J., & Bell, B. S. Disentangling 
achievement orientation and goal setting: Effects 
on self-regulatory processes. Journal o f Applied 
Psychology, in press.
Bishop, John
“Drinking from the Fountain of Knowledge: Student 
Incentive to Study and Learn--Externalities, 
Information Problems and Peer Pressure.” 
Handbook on Economics o f Education, eds. Eric 
Hanushek and Finis Welch, forthcoming.
“High School Exit Examinations; When do learning 
effects generalize?” in National Society for the 
Study o f Education Yearbook: 2005. Part I, on 
Uses and Misuses o f Data in Accountability 
Testing, eds. Joan Herman and Ed Haertel, 
forthcoming.
“Education Reform and Disadvantaged Students” 
(with Ferran Mane) in Schooling and Human
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Capital Formation in a Global Economy. Eds 
Ludger Woesmann and Paul Peterson, 
forthcoming.
Briggs, Vernon
“Does Managed Care Change the Management of 
Nonprofit Hospitals? Evidence from the 
Executive Labor Market,” (with Marianne 
Bertrand and Richard Arnould), Industrial and 
Labor Relations Review, 58(3), April 2005.
“Doomed to Fail: The Unintended Consequences of 
Guestworker Programs,” ILR Briefs, Ithaca, NY: 
ILR School Digital Commons, 2006.
Collins, Christopher
Collins, C. J., Smith, K. G. Knowledge exchange and 
combination: The role of human resource 
practices in the performance of high technology 
firms. Academy o f Management Journal, 
September 2005.
Clark, K. D., & Collins, C. J. Strategic human 
resource management of top management team 
social networks: Controlling executive 
relationships for enhanced organizational 
performance. J. Duval-Hamel and F. Bournois 
(Eds.), Encyclopaedia o f Executive Governance, 
European School of Management Press, Paris, 
2005.
“Bringing Together Policymakers, Researchers, and 
Practitioners to Discuss Job Loss,” (with Kristin 
Butcher), Economic Perspectives, Federal 
Reserve Bank of Chicago, 2nd Quarter, 2005.
“Mass Layoffs and Management Turnover,” (with 
Sherrilyn Billger), Industrial Relations, 44(3), 
July 2005.
“Assessing the Impact of Job Loss on Workers and 
Firms,” (with Kristin Butcher), Chicago Fed 
Letter, Federal Reserve Bank of Chicago, April 
2006.
“Layoffs in Large U.S. Firms from the Perspective of 
Senior Management,” in Research in Personnel 
and Human Resources Management, volume 25, 
forthcoming.
Hausknecht, John
Collins, C. J. Recruitment practices and product
brand strength: An examination of when different 
recruitment strategies affect employment brand 
equity. Journal o f Applied Psychology, February 
2006.
Dyer, Lee
“Toward a Strategic Human Resource Model of High 
Reliability Organization Performance”.
International Journal o f Human Resource 
Management. 2005.
“In Pursuit of Marketplace Agility: Applying Precepts 
of Self-Organizing Systems to Optimize Human 
Resource Scalability”. In D. Ulrich, S. Meisinger 
and M. Losey (eds). The Future o f HR 50 
Thought Leaders Call for Change. New York: 
Wiley. (Also published in Human Resource 
Management, Summer 2005). (with J. Ericksen), 
2006.
Hallock, Kevin
Hausknecht, J.P., Halpert, J.A., Di Paolo, N.T., & 
Moriarty, M.O. Retesting in selection: A meta­
analysis of practice effects for tests of cognitive 
ability. Journal o f Applied Psychology, 
forthcoming.
Nishii, Lisa
Gelfand, M. J., Smith, V. M., Raver, J., & Nishii, L. 
Negotiating Relationally: The Dynamics of the 
Relational Self in Negotiations. Academy o f 
Management Review, 2006.
Nishii, L.H. & Schneider, B. HRM in service: The 
contingencies abound. In R. Burke & C. Cooper 
(Eds.). Reinventing Human Resources. London: 
Routledge, in press.
Nishii, L.H., & Wright, P. Variability at multiple 
levels of analysis: Implications for strategic 
human resource management. In D.B. Smith 
(Ed.), The people make the place. Mahwah, NJ: 
Lawrence Erlbaum Associates, in press.
Gelfand, M. J., Nishii, L.H., & Raver, J.L. On the 
nature and importance of cultural tightness-
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looseness. Journal o f Applied Psychology, in 
press.
decisions. Journal o f Business and Psychology, in 
press.
Nishii, L.H., & Ozbilgin, M. Toward an inclusive 
model of global diversity management: 
Introduction to the special issue. To appear in a 
2006 special issue of Journal o f International 
Human Resource Management, edited by L.H. 
Nishii & M. Ozbilgin, forthcoming.
Wright, P.M., & Nishii, L.H. Strategic HRM and 
organizational behavior: Integrating multiple 
levels of analysis. In D. Guest (Ed.), Innovations 
in HR. Oxford: Blackwell Publishing, 
forthcoming.
Roberson, Quinetta
Roberson, Q. M., Collins, C. J., & Oreg, S. The 
effects of recruitment message specificity on 
applicant attraction to organizations. Journal o f 
Business and Psychology, 19, 319-339, 2005.
Roberson, Q., & Colquitt, J. A. Shared and
configural justice: A social network model of 
justice in teams. Academy o f Management 
Review, 30, 595-607, 2005.
Colquitt, J. A., Zapata-Phelan, C. & Roberson, Q. 
Justice in Teams: A Literature Review and 
Agenda for Future Research. In J. J. Martocchio 
(Ed.), Research in Personnel and Human 
Resource Management (Vol. 24, pp. 53-94). 
Oxford, UK: Elsevier, 2005.
Roberson, Q. M. Disentangling the meanings of 
diversity and inclusion in organizations. Group & 
Organization Management, 31, 212-236, 2006.
Roberson, Q. M. Diversity in the workplace. In S. G. 
Rogelberg (Ed.), Encyclopedia o f Industrial and 
Organizational Psychology. Thousand Oaks, CA: 
Sage, in press.
Roberson, Q. M. A social comparison approach to 
justice in teams: The effects of interdependence 
and fairness on referent choice and justice climate 
strength. Social Justice Research, forthcoming.
Roberson, Q. M., & Park, H. J. Examining the link 
between diversity and firm performance: The 
effects of diversity reputation and leader racial 
diversity. Group & Organization Management, 
forthcoming.
Roberson, Q. M., & Stewart, M. M. Understanding 
the motivational effects of procedural and 
informational justice in feedback processes.
British Journal o f Psychology, forthcoming.
Snell, Scott
Wright, P.M., Snell, S.A. & Dyer, L. New models of 
strategic HRM in a global context. International 
Journal o f Human Resource Management, 
16(6):875, 2005.
Wright, P.M. & Snell, S.A. Partner or guardian:
HR’s challenge in balancing value and values. 
Human Resource Management, special issue, 44 
(2): 177-184. Also published in S. Meisinger, M. 
Losey, and D. Ulrich (Eds) The future o f HR: 50 
thought leaders call for change. NY: John Wiley 
and Sons, 2005.
Roberson, Q. M. Are Justice Perceptions in Teams 
Contagious? The activation and role of 
sensemaking in the emergence ofjustice climates.
Organizational Behavior and Human Decision 
Processes, in press.
Roberson, Q. M., & Stevens, C. K. Making sense of 
diversity in the workplace: Organizational justice 
and language abstraction in employees’ accounts 
of diversity-related incidents. Journal o f Applied 
Psychology, in press.
Bagdadli, S., Roberson, Q. M., & Paoletti, F. The 
importance of organizational justice in promotion
Snell, S.A. Bilateral thinking. People Management, 
11 (20): 40-44, 2005.
Bateman, T.S. & Snell, S.A. Management: Leading 
and Collaborating in Competitive World, 7th 
Edition, Burr Ridge, IL: Irwin/McGraw-Hill, Inc., 
2006.
Snell, S.A., Morris, S. & Wright, P.M. International 
human resource management and the resource 
based view of the firm. In G. Stahl and I. 
Bjorkman (eds), Handbook on Research in 
international human resource management. 
London: Edward Elgar, Ltd, 2006.
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Bohlander, G.W., & Snell, S.A. Managing Human 
Resources, 14th edition, Cincinnati, OH:
Southwestern Publishing, in press for 2007.
Kang, S.C., Morris, S. & Snell, S.A. Relational 
archetypes, organizational learning, and value 
creation: Extending the human resource
architecture. Academy o f Management Review, 
special issue, forthcoming.
Carrig, K, & Wright, P. Increasing Profits Through 
People. Alexandria, VA: SHRM, 2006.
Noe, R., Gerhart, B., Hollenbeck, J. & Wright, P.
Fundamentals o f Human Resource Management 
(2nd Edition), Richard D. Irwin, 2006.
McWilliams, A., Seigel, D., & Wright, P. Corporate 
Social Responsibility: Strategic Implications.
Journal o f Management Studies, 43: 1-18, 2006.
Lepak, D.P. & Snell, S.A.. Employment sub-systems 
and changing forms of employment. In Purcell, J. 
and Boxall, P. (eds.), Oxford Handbook o f 
Human Resource Management, Oxford
University Press, forthcoming.
Wright, Patrick
Wright, P., Snell, S., & Dyer, L. New Models of 
Strategic HRM in a Global World. International 
Journal o f Human Resource Management, 16, 
875-881, 2005.
Wright, P., & Haggerty, J. Theories of HR and firm 
performance: Examining cause, time, and 
individuals. Management Revue, 16, 164-173, 
2005.
Wright, P., & Snell, S. Strategic Partner or 
Organization Guardian? HR’s Challenge in 
Balancing Competing Demands. In S. Meisinger, 
M. Losey, and D. Ulrich (Eds) The Future o f HR: 
50 Thought Leaders Call for Change. NY: John 
Wiley and Sons, pp 248-256, 2005.
Wright, P., Gardner, T., Moynihan, L. & Allen, M.
The HR -  performance relationship: Examining 
causal direction. Personnel Psychology. 58, 409­
446, 2005.
Battacharya, M. & Wright, P. Managing human 
assets in an uncertain world: Applying real 
options theory to HRM. International Journal o f 
Human Resource Management 16, 929-948,
2005.
Wolfe, R., Smart, D., & Wright, P. Radical HRM 
Innovation and Competitive Advantage: The 
Moneyball Story. Human Resource Management. 
45: 111-144, 2006.
Roehling, M. & Wright, P. Organizationally Sensible 
vs. Legal-Centric Approaches to Employment 
Decisions. Human Resource Management, in 
press.
Wright, P., Gardner, T., Moynihan, L. & Allen, M. 
The HR -  performance relationship: Examining 
causal direction. Personnel Psychology, in press.
Rothausen, T., Marler, J. & Wright, P. Twice as hard 
or lower standards? An investigation of 
publication patterns and sex equality in the field 
of organizational research. Journal o f Vocational 
Behavior, in press.
Roehling, M. & Wright, P. Organizationally 
Sensitive vs. Legal-Centric Responses to the 
Eroding Employment-At-Will Doctrine,
Employee Rights and Responsibilities Journal, 
forthcoming.
Siegel, D., McWilliams, A, & Wright, P. Guest 
editors for a special issue of Journal o f 
Management Studies on “Corporate Social 
Responsibility,” forthcoming.
Siegel, D., McWilliams, A, & Wright, P. Guest 
editors for a special issue of Journal o f Business 
Strategy on “Corporate Social Responsibility,” 
forthcoming.
Wright, P., Snell, S., & Dyer, L. Guest editors for a S.  Snell  S.  & W g K  P. Linking Leammg
special issue of International Journal o f Human Intellectual ^ ^ t a ^  and Competitive
Resource Management titled “New Models of Advantage: A Multinational Resource-Based
Strategic HRM in a Global World,” 2005. View of Human Resource FunctróM. To appear
in I. Bjorkman & G. Stahl (Eds.) Handbook o f
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Research in International Human Resource 
Management, forthcoming.
Chao, M. Chou, P., Han, J., & Wright, P. HR
practices and performance among Taiwanese high 
tech companies, Human Resource Management, 
forthcoming.
“Heterogeneity in Firms’ Wages and Mobility 
Policies,” in H. Bunzel, B.J. Christensen, G.R. 
Neumann and J-M. Robin, eds., Structural 
Models o f Wage and Employment Dynamics, 
Amsterdam: Elsevier Science, (with Francis 
Kramarz and Sébastien Roux), forthcoming.
Boxall, P., Purcell, J., & Wright, P. (Eds.) Oxford 
Handbook o f Human Resource Management, 
Oxford University Press: Oxford, UK, 
forthcoming.
Allen, M. & Wright, P. Strategy and HRM. In P. 
Boxall, J. Purcell, & P. Wright, (Eds.) Oxford 
Handbook o f Human Resource Management, 




“The LEHD Infrastructure Files and the Creation of 
the Quarterly Workforce Indicators” in T. Dunne, 
J.B. Jensen and M.J. Roberts, eds., Producer 
Dynamics: New Evidence from Micro Data 
Chicago: University of Chicago Press for the 
National Bureau of Economic Research, (with 
Bryce Stephens and Lars Vilhuber), forthcoming.
“The Link between Human Capital, Mass Layoffs, 
and Firm Deaths” in T. Dunne, J.B. Jensen and 
M.J. Roberts, eds., Producer Dynamics: New 
Evidence from Micro Data (Chicago: University 
of Chicago Press for the National Bureau of 
Economic Research) (with Kevin McKinney and 
Lars Vilhuber), forthcoming.
“The Sensitivity of Economic Statistics to Coding 
Errors in Personal Identifiers,” Journal o f 
Business and Economics Statistics, Vol. 23, No. 
2: 133-152, JBES Joint Statistical Meetings 
invited paper with discussion and “Rejoinder” 
(April 2005): 162-165 (with Lars Vilhuber), April 
2005.
“The Relation among Human Capital, Productivity 
and Market Value: Building Up from Micro 
Evidence,” in Measuring Capital in the New 
Economy, C. Corrado, J. Haltiwanger, and D. 
Sichel (eds.), Chicago: University of Chicago 
Press for the NBER, Chapter 5; working paper 
version December 2002. (with John Haltiwanger, 
Ron Jarmin, Julia Lane, Paul Lengermann, 
Kristin McCue, Kevin McKinney, and Kristin 
Sandusky), 2005.
“Human Capital and Worker Productivity: Direct 
Evidence from Linked Employer-Employee 
Data,” Annales d ’Economie et de Statistique,
(with Francis Kramarz), forthcoming.
“Wages, Mobility and Firm Performance: Advantages 
and Insights from Using Matched Worker-Firm 
Data,” Economic Journal, (with Francis Kramarz 
and Sébastien Roux), forthcoming.
Blau, Francine
(with Anne E. Winkler) “Does Affirmative Action 
Work?” Regional Review/The Federal Reserve 
Bank o f Boston, Q1 2005.
(with Lawrence M. Kahn), “Do Cognitive Test Scores 
Explain Higher US Wage Inequality?” Review of 
Economics and Statistcs, February 2005.
The Declining Significance o f Gender? (edited with 
Mary C. Brinton and David B. Grusky), New 
York: Russell Sage Foundation, forthcoming.
(with Lawrence M. Kahn) “The US Gender Pay Gap 
in the 1990s: Slowing Convergence,” Industrial 
and Labor Relations Review, forthcoming.
(with Marianne A. Ferber and Anne E. Winkler),
The Economics o f Women, Men, and Work, Upper 
Saddle River, NJ: Prentice-Hall, 3rd ed. 1998, 4th 
ed. 2002, 5th ed., forthcoming.
(with Lawrence M. Kahn) “Women’s Work and 
Wages,” in Steven Durlauf and Lawrence Blume, 
eds., The New Palgrave Dictionary o f Economics, 
2nd edition. London: Palgrave Macmillan, 
forthcoming.
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(with Lawrence M. Kahn) "Gender and Assimilation 
among Mexican Americans," in George Boijas, 
ed., Mexican Immigration, Chicago: University of 
Chicago Press, forthcoming.
(with Mary C. Brinton and David B. Grusky), “The 
Declining Significance of Gender?”, in Francine 
D. Blau, Mary C. Brinton and David B. Grusky, 
eds., The Declining Significance o f Gender?
New York: Russell Sage Foundation, 
forthcoming.
(with Lawrence M. Kahn) “The Gender Pay Gap: 
Going, Going, ... But Not Gone,” in Francine D. 
Blau, Mary C. Brinton, and David B. Grusky, 
eds., The Declining Significance o f Gender?
New York: Russell Sage Foundation, 
forthcoming.
Boyer, George
Economics, second edition. New York: 
Macmillan, forthcoming.
“New Poor Law,” in Steven Durlauf and Lawrence 
Blume, eds., The New Palgrave Dictionary o f 
Economics, second edition. New York: 
Macmillan, forthcoming.
DeVaro, Jed
“What Types of Organizations Benefit from Team 
Production, and How Do They Benefit?”
Advances in the Economic Analysis o f 
Participatory and Labor-Managed Firms,
Volume 9, 3-56. (with Fidan Ana Kurtulus),
2006.
“Teams, Autonomy, and the Financial Performance of 
Firms,” Industrial Relations, Volume 45, Number 
2, 217-269, April 2006.
Lindert, Peter H., Growing Public: Social Spending 
and Economic Growth Since the Eighteenth 
Century, in Industrial and Labor Relations 
Review, July 2005.
“New Evidence on Gender Differences in Promotion 
Rates: An Empirical Analysis of a Sample of 
New Hires” in Industrial Relations, (with 
Francine D. Blau), forthcoming.
“Editor’s Introduction,” Review Symposium on 
Bruce E. Kaufman, The Global Evolution o f 
Industrial Relations: Events, Ideas, and the IIRA, 
in Industrial and Labor Relations Review 59(3), 
p. 498, April 2006.
“Analyzing the Job Characteristics Model: New 
Support From a Cross Section of Establishments” 
in International Journal o f Human Resource 
Management, (with Robert Li and Dana 
Samuelson), forthcoming.
“Insecurity, Safety Nets, and Self-help in Victorian 
Britain,” in Frank Lewis and Kenneth Sokoloff, 
eds., Essays in Honor o f Stanley Engerman, 
volume 2, forthcoming.
“Corn Laws,” in John McCusker, ed., Encyclopedia 
o f World Trade since 1450. New York: 
Macmillan, forthcoming.
An Economic History o f the English Poor Law, 1750­
1850, Cambridge University Press, 1990, 
reprinted 1993, forthcoming.
“Trends in Living Standards in the Atlantic Economy, 
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